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Key Statistics 

THREE YEAR SUMMARY OF KEY STATISTICS 
 
 
 
 2005/06 2004/05 2003/04
Total number of residents 
 

   

Total number or rateable properties 
 

315 401 395

Rates levied 
 

$695,871 $649,132 $653,372

Minimum general residential rate 
 

$400 $200 $200

Minimum general commercial rate 
 

$400 $200 $200

Minimum general pastoral rate 
 

$300 $200 $200

Minimum general mining rate 
 

$300 $200 $200

Increase in average rate 
 

 

Operating revenue 
 

$2,709,628 $2,757,807 $2,675,811

Net current assets 
 

$1,756,235 $1,391,193 $1,594,252

Untied grants revenue 
 

$1,625,587 $1,536,240 $1,683,428

Specific purpose grants revenue 
 

$1,047,148 $522,599 $124,500

Debt servicing ratio 
 

0.04 0.04 0.04

Total number of employees (full time) 
 

16 16 13

Building applications approved 
 

1 6 1

Value of building applications approved 
 

$3,154,000 $1,140,000 $355,949
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President’s Report 

PRESIDENT’S REPORT 
 
It is my privilege to present the President’s Report for the Shire of Yalgoo for the 
2005/06 financial year. 
 
The basic disposition of the Shire as a pastoral/mining district suggests a fairly quiet 
environment.  Whilst in the main this is true, there have certainly been some 
achievements and also strategic changes. 
 
Land & Buildings 
 
Notable Events included: 

• substantial completion of the Old Railway Station project, 
• acceptance of a lease arrangement for the fuel station, 
• an upgrade to the Yalgoo Shire Hall security and improvements to the 

buildings appearance, 
• withdrawal from Joint Venture Housing Project No 2, 
• sale of the transportable on L6 Henty St, 
• establishment of Yalgoo Youth Centre. 

 
Roadworks 
 
The periodic impact of cyclones in this region is one that is never too far from our 
minds.  Cyclone Clare in January 2006 was one such event and which caused 
extensive damage to the Shire’s roads.   The Shire was able to obtain significant 
funding for remedial works however the basis of this is that we still have to pick up 
25% of the cost. 
 
Council’s share of Roads to Recovery was $262,000 for the year the majority of 
which was spent on bitumen materials in sealing approximately    kilometres each on 
the Yalgoo/Ninghan Road and the Morawa Road.  This effort progresses the emphasis 
to extending the existing seal from the Yalgoo end outwards. 
 
Healthy Community Project 
 
The Healthy Community Project has been a major impetus for the Shire with some 
$926,000 approved over a 4 year period to employ two Healthy Community Project 
staff.  During the year under review the main focus was to build stronger and more 
sustainable families and communities. 
 
Volunteers 
 
The provision of an ambulance service in Yalgoo through the St Johns Ambulance is 
entirely by volunteers.  Yalgoo has been fortunate in having the services of Messrs 
Ray Winfield, Marty Cook and Bill Evans during the year. 
 
 The Royal Flying Doctor clinic at Paynes Find is supported by volunteer Don 
Anderson.  
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President’s Report 

Council 
 
In conclusion, I would like to thank Deputy President Stuart McSporran for his 
support and dedication.  I would also like to thank all Councillors for their 
commitment to the community. 
 
 
 
Don Anderson 
PRESIDENT 
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Elected Members 

ELECTED MEMBERS 
 
Councillors 
 
President: Cr Donald Edward Anderson (Term expires 2007) 
Deputy President: Cr Stuart Douglas McSporran  (Term expires 2009) 
 
Cr Darryl John Grey  (Term expires 2007) 
Cr Laurence Hodder  (Term expires 2007) 
Cr Elaine Faye Taylor  (Term expires 2007) 
Cr Damian Patrick Morrissey (Term expires 2009) 
Cr Lorraine Joy O’Connor (Term expires 2009) 
Cr Ellen Cecilia Rowe  (Term expires 2009) 
 
 
Attendance at Council Meetings 
 
There were 11 Ordinary Meetings of Council held between 1 July 2005 and 30 June 
2006 and no Special Meetings of Council.  A breakdown of Councillor’s presence at 
ordinary meetings is detailed in the table below. 
 
Councillors   Ordinary Council   
Cr DE Anderson   11 
Cr SD McSporran   11 
Cr DJ Grey    11 
Cr L Hodder     8 
Cr EC Taylor     6 
Cr DP Morrissey    7 
Cr LJ O’Connor   10 
Cr EC Rowe     9 
 
 
Councillor’s Remuneration 
 
The following fees, expenses and allowances were paid to Council Members and the 
President. 
 

Fees, Expenses, 
Allowances 

2005/06 
$ 

2005/06 
Budget 

$ 

2004/05 
$ 

Meeting Fees 10,280 14,410   7,005 
President’s Allowance   6,000   6,000   3,750 
Deputy President’s Allowance      750 - - 
Travelling Expenses   8,859 10,935   9,585 
Telecommunication Allowance   4,550   4,800   3,850 

Total 30,439 36,145 24,190 
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Acting Chief Executive Officer’s Report 

ACTING CHIEF EXECUTIVE OFFICER’S REPORT 
 
It is one of those quirks of local government administration which sometimes finds 
the person occupying the chair for the time being, compiling a report relative to a 
period when he was not there!  With these constraints and also due to significant staff 
movements both during and post the financial year, the following report is presented. 
 
Administration Staff 
 
During the year under review there were a number of changes to various staff 
positions.  This included the departure of Amanda Harrower and Hannah Woods from 
their respective positions of Healthy Community Coordinator and Employment 
Opportunities Facilitator (EOF). After consultation with Amanda and Hannah, the 
EOF was changed to Community Capacity Builder.  With their input some new 
guidelines were achieved.  The Project had no officers until May 2006 when Michele 
Bentink and Denise McPhee were employed. 
 
The Deputy Chief Executive Officer position was also subject to change, firstly with 
the resignation of Jeffery Dean followed by a very short term of service by Lauder 
Coomber. 
 
An associated issue was the outsourcing of accounting services to former Shire 
auditors, UHY Haines Norton.  Many small to medium local governments have taken 
this option due to the difficulty of obtaining and retaining suitable accounting staff.  
Outsourcing provides a very cost competitive alternative to the in-house approach and 
certainly facilitates the type of continuity in work output that is essential to running a 
smooth local government organisation. 
 
Works Staff 
 
Mr Cliff Hodder ably led the outside works staff through another year 
notwithstanding the challenges following Cyclone Clare.  I believe the Council and 
the Shire are indeed fortunate to have such a capable employee overseeing the works 
crew.  His knowledge, skills, expertise coupled with his relaxed style enable him to be 
highly effective. 
Long term employee, Robin Carnamah left his position at the works depot after 17 
years service. 
 
Yalgoo Fuel Station 
 
During the year Council made the decision to lease by private treaty the Yalgoo Fuel 
Station to Corvino Proprietary Limited.  Commencement of the new arrangements 
became effective from 1 July 2006. 
 
Plant & Vehicles 
 
Purchases during the year included the following: 
4WD 6XL Toyota Landcruiser (CEO)   Changeover $19,990 
Caterpillar CS-433E2 Vibratory Compactor  Changeover $65,700 
Caterpillar 140H Grader    Changeover $231,000 
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Acting Chief Executive Officer’s Report 

Mitsubishi Triton GLX Duel Cab   Changeover $31,416 
(less insurance claim) 
Multi-tyred Roller     Changeover $21,100 
Ford Courier 4x4 Dual Cab    Changeover $10,370 
Toyota Avensis     Changeover $12,548 
 
As in past years, most of the changeover costs of plant have been met from the Plant 
Reserve to which Council contributes each year thereby negating the need to take out 
loans for plant.   
 
Environmental Health 
 
Environmental Health Services continue to be provided in a joint venture with the 
Shires of Mingenew and Morawa, based in Morawa Mr David Williams travels from 
Morawa every Tuesday and every second Friday or at other times when necessary. 
 
 
Glenn Bone 
ACTING CHIEF EXECUTIVE OFFICER 
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Review of Plan for the Future 

PLAN FOR THE FUTURE 
 
Effective from 1 July 2006, section 5.56 of the Local Government Act 1995 replaced 
the need for a Principal Activity Plan with the requirement for a Plan For The Future.  
This was however not mandatory for the 2005/06 budget process and there is no 
prescribed format at this stage. 
 
Section 5.53(e) of the Local Government Act 1995, requires local governments to 
include in its Annual Report an overview of the Plan for the Future including major 
initiatives planned to commence or continue in the next year. Unfortunately and while 
it would have been good practise to adopt a Plan for the Future some time after 1 July 
2005, this was not tackled due to continuing administrative difficulties throughout 
2005/06. 
 
Consequently, the Shire operated under the auspices of its existing Principal Activities 
Plan which was operative for the period 1 July 2004 to 30 June 2008.  Major activities 
undertaken for 2005/06 are broken down into the following categories: 
 
Plant & Equipment Replacement 
 
Road Making Plant 

• Grader #2 
• Vibratory Roller 
• Foreman’s Utility 
• Crew Utility #1 
• Crew Utility #2 

 
Governance 

• CEO’s vehicle 
 
Major Capital Works 

• Extension of bitumen sealing works 
• Yalgoo/Morawa Road (4km) 
• Yalgoo/Ninghan Road (4km) 

 
 

S:\Current Data Files\Annual Report A10\06.Annual Report Yr Ended June 2006\070330.RGB.Annual Report 2006-g Plan For 
the Future.doc 



National Competition Policy 

NATIONAL COMPETITION POLICY 
 
Background 
 
In 1995 the Council of Australian Government entered into a number of agreements 
collectively known as the National Competition Policy. 
 
The Competition Principles Agreement (CPA) is an agreement between the 
Commonwealth and State Governments that stipulates the manner in which 
governments will apply competition policy principles to public sector organisations 
under their jurisdiction.  Local Governments are not a signatory to the CPA however 
they are bound to apply the same competition principles to their activities and 
functions by virtue of Clause 7 of the agreement.  Clause 7 obliges the State 
Government, in consultation with local government, to apply the following 
competition principles to local government activities and functions: 

• competitive neutrality, 
• structural reform of public monopolies, 
• legislation review. 

 
Reporting Requirements 
 
Local governments are required by the Clause 7 Statement to report on the progress of 
the implementation of these competition principles that are applied to local 
government.  The Clause 7 Statement also sets time limits within which these 
competition principles must be implemented. 
 
The first requirement to be met by the Shire of Yalgoo was to include in its annual 
report for 1996/97 financial year an implementation agenda for competitive neutrality 
and legislation review.  The second requirement is to provide a report on the progress 
made in implementing the competition principles. 
 
Competitive Neutrality 
 
The principle of competitive neutrality is that government businesses should not enjoy 
a competitive advantage merely as a result of their public sector ownership – local 
governments are required to identify any advantages that their significant businesses 
have and unless they can identify that the public benefit of the competitive advantage 
outweighs the costs, measures must be implemented to neutralise the competitive 
advantage. 
 
This principle has been applied to the setting of some local government charges, 
although it is quite difficult to assess competitive advantage in remote areas where 
there is often no meaningful competition. 
 
Legislation Review 
 
Whilst the Shire of Yalgoo reviewed most of its local laws in the 1990s, there has 
again been activity in this sector in 2005/06 and more recently.  Put succinctly, a 
comprehensive review of five local laws was commenced late in 2005/06 and was 
completed in November 2006. 
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National Competition Policy 

Structural Reform 
 
Before local governments privatise a monopoly business activity or introduce 
competition into a sector dominated by a monopoly or near monopoly, the regulatory 
and commercial activities must be separated and a review must be undertaken. 
 
Where applicable, all local governments in Australia must report their adherence to 
structural reform principles. 
 
Advice from the then Department of Local Government was sought with regard to the 
Shire’s NCP structural reform obligations for 2000/2001, particularly concerning its 
fuel retailing operations.  However, that advice was not forthcoming, consequently no 
action was taken. 
 
Since 30 June 2006, the Shire of Yalgoo has relinquished its fuel retailing operations. 
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Disability Access and Inclusion Plan 

DISABILITY ACCESS AND INCLUSION PLAN 
 
The Disability Services Act 1993 was amended in December 2004, creating a 
requirement for public authorities to develop and implement Disability Access and 
Inclusion Plans DAIPS).  These plans, to be fully developed by July 2007, replace and 
build on the achievements of Disability Services Plans (DSPs). 
 
As staff are in the process of developing our DAIP for implementation in July 2007, 
we are required to report on our present activities as they relate to the six desired 
DAIP outcomes. 
 

1. Council is continually adapting our existing services to give people with 
disabilities the same opportunities as other people to access the services of, 
and any events organized by the Shire. 

 
2. Council also continues with improvement to buildings and footpath 

infrastructure to assist both wheelchair and gopher access, ie, upgrading of 
Town Hall and Post Office. 

 
3. Wherever possible people with disabilities can receive information from the 

Shire in a format that will enable them to access the information as readily as 
other people are able to access it. 

 
4. The staff are always encouraged to be aware of the needs of people with 

disabilities to ensure they receive the same level and quality of service as other 
people receive. 

 
5. People with disabilities have the same opportunities as other people to make 

complaints to the staff, this can be via written letters, email, SMS or verbally. 
 
6. Council provides many ways for people to participate in public consultation 

and we are more than happy to discuss any grievances community members 
may have regarding the services available to the disabled. 
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Record Keeping 

RECORD KEEPING 
 
Background 
 
The State Records Act 2000 is an Act to provide for the keeping of State records and 
for related purposes.  Section 19 of the Act requires each government organisation 
have a Record Keeping Plan that has been approved by the State Records 
Commission. 
 
The purpose of a Record Keeping Plan is to set out which records are to be created by 
the organisation and how it is to keep those records.  Record Keeping Plans are to 
provide an accurate reflection of the record keeping program within the organisation, 
including information regarding the organisation’s record keeping system(s), disposal 
arrangements, policies, practices and processes.  The Record Keeping Plan is the 
primary means of providing evidence of compliance with the Act and that best 
practices have been implemented in the organisation.  In accordance with Section 17 
of the Act, the Shire of Yalgoo and all its employees are legally required to comply 
with the contents of this plan. 
 
The Shire of Yalgoo has prepared a Record Keeping Plan and its objectives are to 
ensure: 
 

• compliance with Section 19 of the State Records Act 2000, 
• record keeping within the local government is moving toward compliance with 

State Records Commission Standards and Records Management Standard 
AS15489, 

• processes are in place to facilitate the complete and accurate record of 
business transactions and decisions, 

• recorded information can be retrieved quickly, accurately and cheaply when 
required, 

• protection and preservation of government records. 
 
Minimum Compliance Requirements 
 
The record keeping plan is to provide evidence to address that: 
 

1. From time to time (where necessary) an external consultant is brought to run a 
recordkeeping training session for staff.  Staff are also encouraged to attend 
training courses outside the organisation whenever practicable. 

2. Staff information sessions are conducted on a regular basis for staff as 
required. 

3. The local government provides brochures or newsletters to publish 
recordkeeping information, highlight issues, or bring particular recordkeeping 
matters to staff attention. 

4. The local government’s Induction Program for new employees includes an 
introduction to the local government’s recordkeeping system and program, and 
information on their recordkeeping responsibilities. 
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